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. Tadl/mae (Avft-1) 3iR vt ST (3oft-n) F Rfwray &1 faeuar affezor:

goft
g
Ek| fen E 3T 3SToIT (Q:ng 3THg 3T
gRerme uRie/amie Jere (Eadl/an) (3vlt-1) SeiFai § i are ok g wee
1 | Apfwa 2 1 - - 1
: 2 | 3ofdewa 2 - 1 - 1
3 | gereered 1 - - - 1
4 | pfea 1 - - - 1
5 5 | ofiRet 3 1 1 1 -
6 | Mhlored 2 - 1 - 1
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3 7 | Wic AR 15 26 9 38
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12 | d=R 3 - 1 1 - 1
13 | MR 3 - 1 1 1
14 | o A%le 3 1 - 2
15 | Siod Adfe 2 - - 1 - 1
Fd THl/ATA (3l 166 11 26 46 16 67
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f3:319d 5, da- e T ¥ HHIR a¥l, 3T —3FRIE.
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2 | IR uRiey/dRe S8R (THCl/TEY) (Al-1) - 9 wde
3 JRIPTITe! URIEl/dH-TRI (@S/IEH) (J0-1)) - Wie 3HIRex AT Fe
4 rIHTTe! URIE/dH-RIA @E/EH) (J-1)- AR -
5 TeAd Us-1 ({1 1)
6 Te® Us-1 (9. T o) AP TsS-1
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off. Trdifiengua # af e & fere fRifgd ue:
UG H afver aforar
e e 1AM fren T | @ & & 3
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@HS/TEY) (G-l - | Soifaedd D.HH | ¢pre ASD (M), SLD, MI MD
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SolTgRT # fSwrar
YRS

OL, CP, LC, Dw, AAV,

EEEC D.HH | o', ASD (M), SLD, MI MD
y , , DW, ' ' f
St B,LV | HH OA, OL, Dw, AAV, SD/SI | ASD (M), SLD, MI MD
5 PINCICRI B U % OA, OL, BL, OAL, LC, Dw, | ¢ MD
(@ECH/THY) (HOR-1) - g AAV, SD/S|
IERIBESIGED N
PINAIGEEIRRE] SRR OA, OL, OAL, CP, LC, Dw, | ASD (M, MoD), SLD,
3 (@geT/AE) (3ot - e D, HH AAV, SD/SI MI MD
wie IRex
fhex B,LV | D,HH | OL BL, LC, Dw, AAV, SD/SI | ASD (M), SLD, MI MD
ENIEHE ] - | D,HH | OL LC, Dw, AAV, SD/SI ASD (M), SLD, MI MD
ESEIEEs) FIATS f:21ado P forg fafgd et
» OA, BA, OL, OAL, CP, LC, | ASD (M, MoD), ID,
A PINIGERIINEE & Lv DHH T b, AAv, sD/s) SLD, MI MD
@ge/AT) @uft-1)- | =R D, HH | OL, Dw, AAV, SD/SI ASD (M), SLD, MI MD
AR
Aol B,LV | D, HH (S);'/SICP' LC, Dw, AAV. 1 sp (M), SLD, MI MD
W Ade SIHTD R1ed o & fore fafgd ==t
SV Ab e SIHTD F:R1ed o & fore fafgd a1
. OA, BA, OL, OAL, CP, LC, | ASD (M, MoD), SLD,
5 RS JS-1 (A1 ) BV | D.HH | [ " AV, MDy, SD/SI Vi MD
. OA, OL, OAL, BL, BA, CP, | ASD (M, MoD), SLD,
6 TS Us-1 (4. T o) LV D, HH LC. D, ARV, SD/S] i MD
OA, BA, OL, OAL, CP, LC, | ASD (M, MoD), SLD,
! R 91 (e Lv D.HH | b AAV. SD/SI M MD
g Joft 3R Tt
@ AT a1 HH &P B - WAgH, LV - $H P

@ | 981 SR A g aren D - 83, HH - 3T g arar
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3R e ¢, CP - YARKITSHY U&THTd, LC - $F ST, Dw - SHTOH, AAV -
RIS gHaT Uifsd, MDy - UGN, SD/s| - fhelt off Tag dfe wadt /
e feutharm & fomT Wisa fSwiftic! (Tue) SR WiEd SoRt (THs).
et e ge/foia feataRe ard Tasl/uges ard Jfaal o gefd
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ST
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i) s gqar difsd iR O=fugwivor afgd
ApHeR e

& 3fffevH, difge Mxeddr, f[ARky st
- R1addT, AFRIS 0T
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e

() 39 & U guaa eRew § R g e @ Wefta ot @t Rfd e srysmm/sifia
(CHTTQ)/3MTahd/ST1 T FHRATT fdham S|

(i) afS Safaqal & fawar afaddl & iffeR siftfm 2016 3R fawai afadal & sifteR FammEd 2017 &
FRuffea Tem mRGRY gRT SR} fadmaiTar Tt U TRd ST HTaRA® 8, U1 9 HRA W afe ongff & &g &
J! IwiGart 0R fqarR =gf foar sme|

(iii) Pad VY Tl ST 40% W HH 1A faswarmar ¥ Hifsd 7t €, 3w Aoft & dga faaR few o= & ur g

(iv) SHTTQTS URtel g 3R BN ULE0T/ATeTeh R RId R Sfet enafdfal & Gt ud 96 & e saxges qeradn
UeH &t oMt YR TRHR & S & dgd ez ufien & faw gam mu afer spadf & siRdta o=
/EPT3E & YANT B S rf |
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2. 3if~ard Qe dvaar Ta sgya

ae g &1 AW frard Qerfdres vaar te sgya

w9,

AT G1eH 9B HATd, YR IRBR gRT AT U dTieidT 1 31 H Ifcanad faeT § &H 4 &H
60% 3! & 1Y fSHT | TIUEHY TEUE & o1 TSI gRT A=Al Ui Senf=af & i
grRipTTel TV 1 Sfafy BT S g e

1 (@Ecl/TEn) (ofl-) - @W%m%aﬁﬁqﬁwuﬁm%mm@ﬁ%mwwﬁmsﬁw
sﬁﬁﬁuﬁnﬁ%@m sﬁ%ﬁw&m%ﬁwwﬁﬁuﬁnﬁmﬁme%&ﬁ%mmaﬁq%@m@maﬁm
10th (THTTH) + SRS F are R % R ¥ & uifife vaw a3 ardt ongelf, u Tet |

THUEH 3T TIUE Wi e 8 9 foodt U | siliell U fawg & = u ¥ g1 =nfgu
TATH 60% 3! & a1 f.uel | teah. # g fowg & wu A ifde fogm qur 3u fawa &
U T g fage A /Aifeel/sdeciHey Ud ey I sryar ura fase e fawg
qRRIeITE & U T 3U TN F w0 7 +ifaes i /i ARy saeei-od T HReR 9w 35U
5 URIg/ATS T | fava & FU H sryar Hifie 9, 19 oy vd 1od T 96 A d aTdl fawdl & &0 gt
(@HS/TEY) (G-l - | IRT| THTER (10+2) TR WR 0 ifard g
[EEIGREIRED o, # gRer vy 3 = # fd ye ard engeff um Tt B

T 3yaT TAuT! ITRg iie § T fooddt U o Sl Ue fawg o =0 & giH1 9|

o wma (Wifae fogm, Tama= fage we it & 9  TIeaRit (10+2) Sryar msuast |

UfRIe]/deh-1RmE -
3 I QORI 50% 3 g AR
(@EN/ET) Foft-In - HH Y DHH THTHH TR B U6 H oh v favg & = § g eyl

U B A AR T TI0rd H S1eRT- 3T <JAdH 50% i 51+ d1eU Ud aferT 13 |
fAféy ¢St o 2 aeffa smSetans v UreTsH fasa g @nfeu|
Iy 2021 H THTHH Uig Il gU snaffal IR A UfaRid il &1 IS Any gl si 3R
T DIAS-19 TEHRT & BRI $H%/AT IWHR WIYSRT GRT TRT [H2 I =T & SR i
4 @A) Ao 3R wfarerd o fomm 3 S<hvl eiftya faran war 31

GO = a5 2 Rt oo uraasa ot orafl 2 98 @ 30 &, % amd & anglf @) ursasd waife &
1 HH J HH 1 98 B GHTd BT $T $IHA I A1l FaId ¢ H DI G HRA & a1 et
Ja/mfas & fosar mar 1 af o SrifeafRig ufieror oY 1 98 BT SIHT AT ST
D I HH THUHH TR 1 u1an § el U fwg & =9 § g1 91fgul

5 TS S-1 (A1.9)

T Vs-1 (g @) QflﬁWW%W/Wﬁwqpﬁﬂ 50% 3! & Ty Tt ot fawa & wrds

7 & Us-1 (Jiequs)

e
() it % fo Fuffea siaxae Qe argar ot g T1fte | A daar § SR I Grgdl 9fed Sis 3
Trvan sl & S Tt sexidiT | quT daa Huffva raa argar | g1 faar fear smem|
(i) SNTRITT BT SATATR SMTae ST B Bt S ATy BT sredr uRien Il g Anfeul it el sgar uiem o
IUTRYA gU B, AfehT 3T Tag 3imde ol &= ot Feffia sifaw fafdy e fomep afvoms eifia 76t gu g, 3 ot -7et

g

(i) It Fefia sfard draan goeil/wsnsHidis/Sugea du-e TieRu gRT AI-dT UIa fayfaemed /i 3
BT TeT | AT Rieg B3 1 ST pad A B8 |

(iv) Tt FReifa sifard sreart rae yofeferes/Mafta SR aradr ura fayfaeme @ 8- wnfeul Ry e,
Wﬁﬁwﬁw&wﬁ@ww&%mmﬂﬁaﬁhmﬁ%&ﬁlﬁumﬁﬁﬁamﬁﬁma@m
(S TT/AT 5, 6 3R 7 P U] Bl BISH)

(v) TIRIRT 1 St 3R ARt 1 S & ey Tael/agy (Auft-1) - SSfafar & fewiar yR® ik wadl/duT @uf-1)-HewRr
Uel & I+ Ifcarad Wierd fawd/cel R g faar foar S|
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3. afvareT yuifaa safeaar (diedh o1 fara

TURfteEua gRT WA faggd ufaier 8q et Yfir siitmfed &1 12 8 3 ufkaierr uuiiad safdaar (diedh) & wifdied
ST IRBR GRT GITH THIUT O TR H= W A/ & S|

v fafafed uel & R Afere diaar ¥ siwt @ ufasra & Rama Fargar 21

;—;‘; g &AM Sifyart Qerfores Fivar Ta e
gRIGEITE URiey/aeb-Ra TIuERR (124 fagm v e fagm, xamm fagm ud g & ) & gofat 40%
3 @A) (3l - 3ihT J HH ITUT Tl BT TMRT dUT HH A HH THUIRT TR P U1 H 3l U fow
wie 3feR & ®U H g1 =1feu|
I 3R TIfrd 9 SRSl Ues fava & Try THUER usten Icitol g1 =T gt anfeeeT 15
o T 3fcafad St # 2 auify sEctans aféfhare HIf g1 A | o 21 & forg sEdtaeng

4 B 2 a9 ¥ B g, IgT BN [ A & I16 Gadd &3 § 1 98 BI 3T g SHTaTdH
/T G- - HTR | 3 g > & e 01 e > ST R Sy rg & 1 76 B ordfiew R uRie 3

199 BT 3HT HHT AU
5 TS Us-1 (|1, 1)
6 AP Us-1 (14 Td o) H1dd gter il 8l
7 & Us-1 (ATTHLH)

&t Mg ¥ Ramga: Tere U8-1 (@), T8 98-1 (3 vd 1) 3R e ¥s-1 (@equs) uei & fag, dedt & dey
ﬁuﬁfﬁ&rrég% A 1 & forw 45 9, neidt (@aiiue) arf & fow 48 o 3k Tl wadt ovf & fow 50 ad
UeH |

L T 3i: TTURISSU & WA faggd uiaemmst & fau o= ufkdiemn guifad safeaaidiedh @ i
fAfRd o1 TS 8, 3% naffal gRT IWRiad Ifcaled gu- W ug HH T 3, 4, 5, 6 3R 7 R T4 & It TRl
T 3! H S 3hl & U T H b BT 20% ST S | T dh DI URIEUT/SEdT TE0 1 Gael §, TgT
T enaff St DIRTel/G&rdT TR0 S0l X § & el &, S (artd UTRIE0 & A1 3 Fel- H e e
T foh T ST | TSI, IRTC/Gerd UIE0T STford Bt STl ofR afg enaeff g3 usteror & 3ol - o fawva
Tgal 8, 1 9! uRRreurgfty/Mgfad &1 ukdTa qET R foar S|

4. T/ (Ioft-1) wd /A (doft-1) ug & forg ufraor o =

;31 T T AW viieror 3 arafir iR gt

1

(ch"r/@mqguﬂ_n eohfafard | TRET F oAl 2 a9 (18 TN BT SR URI&0T FT 3@l S AT e H P
e YRS 3gAfd 781 gt

TRIE0T F UUH T I GRM 2 24000/- HAHTE 3R URIE0N & 3T ©8 HIE & SR

5 gRIGTITE! URley/a-S Wed | 226,000/~ UiaHTE ghihT M <7 gfT1 39 Sifafked G Hel 23,000/~ THYRA
@ES/TEY) (All-)) - fou Hde | 3rgue AR <F B |

3 giibTiTe! UiRiel/ae-Rma= URI&01 1 3rafey (@) v B gRTt | UTRI&r Y 3afy &1 a1 SHfde B BT SAf g

@Eel/AE) (@uft-Il) - Wie sffRex | gt

URreor & Wl a9 & R 2 20000/- UfaHTg 3R uikierr & fgfia af & ErRM

4 CIREAIH R EETRE IR %22,000/- PIREIE ClEal BRI ) il ERCY
@EEY/EIEH) (l-Il) - AR Sifafed YR R 23,000/~ UHHRA 98 IR 37 gt |

di~s &1 fAere :

THl/aHy (uft-1) 3R wael/eA (@oft-1) vt & forg gafa sraffat @ FuaR te wRR, U@ afayfd sie/de TR
3R TH Ja1 a8 FIid HAT SMaTS &

TG &1 A TAURASmSTa & 91 F e afdy ars @1 s@fy gfagfe aivs/d® TR &1 AR
Tgdl/TEg(uft-)) UTRI&UT JHT B & ULTd 4 9Y 6 AT (4%, I8) % 4,47,000/-
T/ ET-1) TfRA&I0T THT B & UL U (5) a9 z 5,07,000/-
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e
() Sis P Iccrad Bt (U T, TR0 HTa & SRH IRATdH T J U giicT Td T Y & SRISR deTg o+ arelt
NIRRT
(il ?%Wﬁmﬁuﬁmﬁﬁ&ﬁ@ﬁ@ﬁ&ﬂmﬁmﬁ%%@ﬁmmﬁmﬁﬁ
|

3MAE HIFES:

o THCH/THY (AUf-1) R THE/STA (J0ft-11) Ut 1 e UrRNeror guf R & g, quidiT gHaH 60% 3 Ut
%ﬁﬁ%ﬂWweo%%mmmﬁﬁwwﬁw,mq$mwmﬁaﬁmwmﬁ
SITQT |
o %A URIE0 guf dRA & ITRIA Fafd U A I FAaH I IR, THET/THT (Y07-1) URRrefsit &1 ag-e Tgrad
/F P FqH SR TH/ATT @Uft-11) B R/ =9 H Afd fbar o Tebar 31 quTidy ufier & SR
T 3! & IR & SMYR W AfARed da-gfaat <f o qabeil g

e T AR A U daw U AT A U qaw e HAI(SY)*
I Jeraes /&t 6 235,400/~
qH-RIE/a 3 321,700/- U Afee | a9 B155%
TeIs Us-1 (|1 9) (TUT 01.01.2025)
Ter® U381 (. T o) 4 225,500/~
TESD US-1 (HTHTA)

*TIgTTS. T HRA IRBR gRT THI-THT TR RGfId o W 1R §1

gﬁqﬁwﬁwwﬁwaﬁﬁ 3fafey & forg uRkdie R B IR ufkdlen srafy Ywhadrgde gui o= R &1 U H RIS
ST

SRIad uRaferd & sifafvad, adar fomt & oguR Fafifed 1, Tiameg Sik gfaums ot Suas &

u. Y

UfRag-
b1 TR Hll/BTSRITT/UET SHTar™
BIE Ul
T Sferd- Ul (1)
EHEIEIR]

. Hrar) @ty iR fafay gfaems:

Fe! 3R el BT THaIHRul

WY R it & fere faferer gfawr @fieavaey)
TR & HiaR F=at & forg Qs glaer

1T fRIaf Fgrad

& <1d! T B ufagfd
AR U e BT ufayfed

HIeTSd BIF Yeb B Ayl

& it

GRS TR & oY Jawadl Yoo HI ufagfd

qt. 1Jﬁ?\‘*'l'l?""l:

3t 31 3R 3Rm:
o o YT 3R (T8 At I 3Ew)

3. AaIgRT ATH/ATITS GRET o] :
o FHHAR Higw FAfY

e 3UqMH
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gt & Ty Rifdh ITER

o WRUHR AR

o THZ S

o TAURRIMSTS URHING SiereM U aier

= o i

1 gRErIe uRiey/ A Terd (TEel/Ty) (Jof-) - 3 # fowm yre 189 25 98
2 | FhonmR! uRiey/aRe e (@EE/TH) (3il-l) - fagH A
3 | gl ey ae-NRiE ([@Eel/Ae) Gl - @ie_SiRex 189 24 9§
4| gemmel uRiey/dhRE (@Ee/2Te) G-l - AR
5 gD US-1 (|1 4)
6 Teas Js-1 (4. Td ) 21 Y2899
7 | e Os-1 ()

e frman SR AT 1Y AT &1 TTUMT {TeTS 3fTde- ofH - &1 Sifad fafd srufd 17/06/2025 W &1 Swt |

7. SiRrpaw Mg Iar | feara

afda gouital o e gur w3y o Rard g geR 3 arggift|

®. |. goit Mg Ramaa
T | eyl o/ s 05 ¥
& | o we o (R P hR) 03 ay
@ | JIE FRIed SF - SF1/3H@a 10 a9
S | o FRIed 91 - Syl Sifd/SrhfRd SHetd 159y
3 | U Fwad o - o/ foweT ot (AR St o) 1399
Th | 1984 % &N H AR U HAlaqdl & AT (Dep 1984) 05 ay
St | g ¥ X1eiG & Al & 3M3d ( DODPKIA) 05 q¥
faea, qaremgier afearslt auT =i dR W o ufadl @
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HI3METT CIN: U40104MH1987GO1149458 JTATSE Website: www.npcilcareers.co.in

HUMAN RESOURCE MANAGEMENT

Advertisement No. NPCIL/KAKRAPAR GUJARAT SITE/HRM/01/2025

STARTING DATE OF ONLINE APPLICATION 28/05/2025 from 10:00 hrs.
LAST DATE OF ONLINE APPLICATION 17/06/2025 till 16:00 hrs.

NPCIL, a premier Central Public Sector Enterprise (CPSE) under the Administrative Control of the Department of Atomic Energy,
Government of India having comprehensive capability in all facets of Nuclear Technology viz. Site Selection, Design, Construction,
Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant Life Extension, Waste Management
and Decommissioning of Nuclear Reactors in India under one roof. Kakrapar Gujarat Site, NPCIL invites online applications from
the eligible Indian Citizens for the following posts to share these challenging spectra of responsibilities:

1. Posts and Number of Vacancies

A. Post-wise break-up of vacancies

No. of Vacancies

P
;St Name of the Post Current Vacancies Backlog Vacancies
’ Total OBC OBC

No.
o SC ST (NCL) EWS UR PwBD SC ST (NCL) PwBD

Stipendiary Trainees/
Scientific Assistant
1 (ST/SA) (Category-I) -
Diploma Holders in
Engineering 11* 2 - 3 1 5 - - - -
Stipendiary Trainees/
Scientific Assistant
(ST/SA) (Category-I) -
Science Graduates
Stipendiary Trainees/
Technician (ST/TN)
(Category-ll) -
Plant Operator 166* | 11 | 25 | 46 | 16 | 67 Sl |-
Stipendiary Trainees/ 7
Technician (ST/TN) 5
(a-02,
(Category-ll) - b-02 (a-01,
Maintainer ’ b-03,
S Assistant Grade-1 9 ) i 3 1 3 d;-eo-::)'z) ) ) ) d&e-01)
(HR)
Assistant Grade-1
(F&A)
Assistant Grade-1

7 (C&MM) 5 - 1 1 2 - - - 1

Total 197° 13 26 56 22 76 7* - 1 3 11*

6
(a-01,
b-02,

d&e-03)

* Discipline-wise break-up of ST/SA (Category-l) and ST/TN (Category-Il) vacancies is at Table-B.
# Discipline-wise break-up of PwBD vacancies is at Table-C.
$ Total no. of vacancies is inclusive of PWBD vacancies.
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B. Discipline-wise break-up of ST/SA (Category-l) and ST/TN (Category-Il) vacancies

Category
Post Sr. c
No. Discipline Total sc ST OBC EWS UR
(NCL)
Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-I) - Diploma Holders in Engineering and Science Graduates
1 Mechanical 2 1 - - - 1
1 2 Electrical 2 - - 1 - 1
3 Electronics 1 - - - - 1
4 Chemical 1 - - - - 1
) 5 Chemistry 3 1 - 1 1 -
6 Physics 2 - - 1 - 1
Total ST/SA (Category-I) 11 2 - 3 1 5
Stipendiary Trainees/Technician (ST/TN) (Category-Il) - Plant Operator and Maintainer
3 7 Plant Operator 95 7 15 26 9 38
8 Fitter 20 1 3 6 2 8
9 Electrician 16 1 3 4 2 6
10 | Electronics 12 1 2 3 1 5
4 11 | Instrumentation 12 1 2 3 1 5
12 | Welder 3 - 1 1 - 1
13 | Machinist 3 - - 1 1 1
14 | AC Mechanic 3 - - 1 - 2
15 | Diesel Mechanic 2 - - 1 - 1
Total (ST/TN) (Category-Il) 166 11 26 46 16 67
Note: Reservation is calculated based on post only, not on the basis of discipline/trade.
Abbreviations: SC - Scheduled Caste, ST - Scheduled Tribe, OBC (NCL) - Other Backward Classes (Non-Creamy Layer),
PwBD - Persons with Benchmark Disabilities, EWS - Economically Weaker Section, UR - Unreserved.
C. Discipline-wise break-up of PwBD vacancies
Post PwBD Category
;:- Name of Post/Discipline Total (@) (b) (© (d) & (e)
Group-B
. . . o Mechanical 1 -- 1 0 0
Stlpendlary Trainees/Scientific Electrical 1 — 1 0 0
1 Assistant (ST/SA) (Category-I) - -
Diploma Holders in Engineering EIectr.onlcs L — 0 0 L
Chemical 1 1 0 0 0
Stipendiary Trainees/Scientific Chemistry 1 - - 0 1
2 Assistant (ST/SA) (Category-I) -
Science Graduates Physics - - 0 1
Total Group-B 1 2 0 3
Group-C
Stipendiary Trainees/Technician (ST/TN) (Category-II) -
3 6 - 4 1 1
Plant Operator
4 Stipendiary Trainees/Technician Fitter 2 1 1 0 0
(ST/TN) (Category-Il) - Maintainer Machinist 1 1 0 0 0
5 Assistant Grade-1 (HR) 2 1 0 0 1
7 Assistant Grade-1 (C&MM) 1 0 0 0 1
Total Group-C 12 3 5 1 3
-- Not identified

D. List of Disciplines acceptable for the posts of Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-l)

(Posts at Table A Sr. No. 1)

Posts Advertised

Disciplines Acceptable

ST/SA

(Mechanical)

Mechanical
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Production
Mechanical & Automobile

Electrical
ST/SA (Electrical)* Electrical & Electronics
Electrical & Industrial Automation

Electronics

Electronics & Communication
Electronics & Telecommunication
ST/SA (Electronics)* Electronics & Control

Electronics & Instrumentation
Electrical & Electronics
Electronics System

Chemical

ST/SA (Chemical) Electro-Chemical

* Candidates with a qualifying diploma in ‘Electrical & Electronics’ can apply under either of the disciplines Electrical or Electronics.
Note: Disciplines mentioned above against the advertised posts will ONLY be considered.

E. List of Trades acceptable for the posts of Stipendiary Trainees/Technician (ST/TN) (Category-ll) - Maintainer
(Posts at Table A Sr. No. 4)

Posts Advertised Trades Acceptable
ST/TN (Fitter) Fitter
ST/TN (Electrician) Electrician

Electronics Mechanic

Mechanic Industrial Electronics

ST/TN (Electroni
/TN (Electronics) Information Technology & Electronics System Maintenance

Technician Power Electronics Systems

Instrument Mechanic

ST/TN (Instrumentation
/TN ) Instrument Mechanic Power Plant

ST/TN (Welder) Welder

ST/TN (Machinist) Machinist

Refrigeration and Air Conditioning Mechanic

Central Air Condition Plant Mechanic

ST/TN (AC Mechani
/TN echanic) Mechanic Refrigeration and Air-Conditioning

Refrigeration and Air Conditioning Technician

ST/TN (Diesel Mechanic) Diesel Mechanic

Note: Acceptable trades mentioned above against the advertised posts will ONLY be considered.

F. Post Name Codes for Online Application:

Pol\s;:.Sr. Name of Post Post Name Code
1 Stipendiary Trainees/ Scientific Assistant (ST/SA) (Category-I) - Diploma Holders in
Engineering SA/ST CAT-I
2 Stipendiary Trainees/ Scientific Assistant (ST/SA) (Category-l) - Science Graduates
3 Stipendiary Trainees/ Technician (ST/TN) (Category-Il) - Plant Operator ST/TM CAT-II
4 Stipendiary Trainees/ Technician (ST/TN) (Category-Il) - Maintainer
5 Assistant Grade-1 (HR)
6 Assistant Grade-1 (F&A) Assistant Grade.1
7 Assistant Grade-1 (C&MM)

G. Identified Posts for PwBDs in NPCIL:

Post Sr. PwBD Categories

No. Name of Post Discipline @) (b) (c) (d) (e)

Stipendiary Trainees/

ipend . OA, OL, CP, LC, Dw, AAV, SLD, M MD
Scientific Assistant

1 sD/s|

Mechanical - D, HH
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(ST/SA) (Category-I) - . OA, OL, CP, LC, Dw, AAV,
Diploma Holders in Electrical D, HH sD/sl ASD (M), SLD, MI MD
Engi .
ngineering Electronics -- D, HH SIID_I/SICP’ LC, Dw, AAV, ASD (M), SLD, MI MD
Chemical B, LV HH OA, OL, Dw, AAV, SD/SI ASD (M), SLD, MI MD
Stipendiary Trainees/ .
, | Scientific Assistant Chemistry ~ _ |oaoLsLoaLLcow | VD
(ST/SA) (Category-I) - Physics AAV, SD/SI
Science Graduates y
Stipendiary Trainees/
Technician (ST/TN) OA, OL, OAL, CP, LC, Dw, | ASD (M, MoD), SLD,
3 (Category-Il) - Plant Operator - D, HH AAV, SD/S| M MD
Plant Operator
Fitter B,LV | D, HH OL, BL LG Dw, AAV, | \ep (M), SLD, MI MD
SD/SI
Electrician - D, HH | OL, LC, Dw, AAV, SD/SI ASD (M), SLD, MI MD
Stipendiary Trainees/ Electronics Not identified for PwBDs
i iary Trai
.. . OA, BA, OL, OAL, CP, LC, | ASD (M, MoD), ID,
4 :’gacremcc)lran”()ST/TN) Instrumentation | LV D, HH Dw, AAV, SD/SI SLD, M MD
. 8 . y Welder - D, HH | OL, Dw, AAV, SD/SI ASD (M), SLD, MI MD
Maintainer OL, CP, LC, Dw, AAV
Machinist B, LV D, HH SD,/SI ! ! ! " | ASD (M), SLD, MI MD
AC Mechanic Not identified for PwBDs
Diesel Mechanic | Not identified for PwBDs
. OA, BA, OL, OAL, CP, LC, | ASD (M, MoD), SLD,
5 Assistant Grade-1 (HR) B,LV | D,HH Dw, AAV, MDy, SD/SI M MD
. OA, OL, OAL, BL, BA, CP, | ASD (M, MoD), SLD,
6 Assistant Grade-1 (F&A) Lv D, HH LC, Dw, AAV, SD/S| MI MD
7 Assistant Grade-1 (C&MM) LV D, HH OA, BA, OL, OAL, CP, LC, | ASD (M, MoD), SLD, MD

Dw, AAV, SD/SI

M

-- Not identified

Category and Abbreviations used:

PwBD Disabilities Abbreviations
Category
(a) Blindness or Low Vision: B - Blind, LV - Low Vision
(b) Deaf and Hard of Hearing: D - Deaf, HH - Hard of Hearing
OA - One Arm, OL - One Leg, BA - Both Arms, BL - Both Legs, OAL - One
Arm and One Leg, CP - Cerebral Palsy, LC - Leprosy Cured, Dw - Dwarfism,
Locomotor Disability including Cerebral | AAV - Acid Attack Victims, MDy - Muscular Dystrophy, SD/SI - Spinal
(c) Palsy, Leprosy Cured, Dwarfism, Acid | Deformity/Spinal Injury without any associated neurological/ limb
Attacks Victims and Muscular Dystrophy: | dysfunction. Persons with SD/SI with associated limb dysfunction shall
be covered under the respective sub-category such as OA, OL, BA, BL,
OAL, as the case may be.
Autism, Intellectual Disability, Specific ASD - Autism Spectrum Disorder (M - Mild, MoD - Moderate), ID -
(d) T ! Intellectual Disability, SLD - Specific Learning Disability, Ml - Mental
Learning Disability and Mental llIness:
Iliness
Multiple Disabilities from amongst
(e) Persons under clauses (a) to (d) including | MD - Multiple Disabilities
deaf-blindness:
Note:

(i) Reservation for PWBD is horizontal and the PwBD appointed will be adjusted against the vacancy of respective categories
viz. SC/ST/OBC (NCL)/EWS/UR.
(ii) PwBD candidates are required to submit a Disability Certificate issued by an authority, as prescribed in The Rights of
Persons with Disabilities Act 2016 and Rights of Persons with Disabilities Rules 2017, failing which their candidature as
PwBD candidate will not be considered.
(iii) Only such persons who suffer from not less than 40% of relevant Disability will be eligible to be considered under PwBD
category.
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(iv) Necessary assistance for access & seating will be provided to PwBD candidates at the online examination centre and skill
test/interview venue. PwBD candidates called for online examination will be allowed to use assistive devices/scribe as
per Government of India guidelines.

2. Essential Educational Qualification and Experience

P
Sr o;:) Name of Post Essential Educational Qualification and Experience
Diploma with not less than 60% marks in Disciplines mentioned at Table 1 D recognized by
the Government of India, Ministry of Human Resource Development. The Diploma in
Stipendiary Trainees/ Engineering should be of three years duratiogffter SSC/HSC approved by AICTE.
scientific Assistant Two years Diploma through lateral entry to 2" year after HSC approved by AICTE with not
1 (ST/SA) (Category-I) - . . . ; . . .
Dioloma Holders in less than 60% marks in Mechanical, Electrical, Electronics or Chemical Engineering.
p' . Candidates with Diploma through lateral entry to 2" year Diploma after 10% (SSC)+ITI shall
Engineering -
not be eligible.
Should have had English as one of the subjects either at SSC or at HSC level examination.
B.Sc. with a minimum of 60% marks. B.Sc. shall be with Physics as principal and Chemistry/
Mathematics/Statistics/Electronics & Computer Science as subsidiary Or with Chemistry as
Stipendiary Trainees/ | principal and Physics/Mathematics/Statistics/Electronics & Computer Science as subsidiary
5 Scientific Assistant Or with Physics, Chemistry and Mathematics as subjects with equal weightage. Mathematics
(ST/SA) (Category-1) - | at HSC (10+2) level is essential.
Science Graduates Candidates having Mathematics as the principal subject at B.Sc. are not eligible.
Should have had English as one of the subjects either at SSC or HSC level examinations.
Stipendiary Trainees/ | HSC (10+2) or ISC in Science stream (with Physics, Chemistry and Mathematics Subjects) with
3 Technician (ST/TN) minimum 50% marks in aggregate.
(Category-IlI) - Plant
Operator Should have had English as one of the subjects at least at SSC level examination.
SSC with minimum 50% marks in Science Subject(s) and Mathematics individually and 2 years
ITI certificate course in Trades mentioned at Table 1 E. The criterion for minimum percentage
of marks will not be applicable to candidates who have passed SSCin the year 2021 and where
due to Covid-19 pandemic they are declared pass without awarding of marks & percentage,
Stipendiary Trainees/ | in accordance with any special order issued by Central/State Govt. authority.
4 Technician (ST/TN)
(Category-ll) - For trades for which the duration of the ITI course is less than 2 years, the candidates shall
Maintainer have at least one-year relevant working experience after completion of the course. One-year
Apprenticeship training in different industries/establishments after completion of the course
in that trade shall be considered as one-year experience.
Should have had English as one of the subjects at least at SSC level examination.
5 Assistant Grade-1
(HR)
6 Assistant Grade-1 Any bachelor’'s degree with minimum 50% marks in aggregate from a recognized
(F&A) University/Institution.
7 Assistant Grade-1
(C&MM)
Note:

(i) Essential educational qualification prescribed for recruitment has to be fulfilled. Any other qualification including higher
qualification over and above the minimum qualification will not disqualify the candidate. However, only the prescribed
minimum qualification will be considered.

(i) Candidates must have already passed the qualifying examination as on the last date of submission of online application.
Candidates who have appeared for the qualifying examination but whose results are not declared by the crucial last date
for submitting online application, are not eligible.

(iii) All the prescribed essential qualifications should be from a University/Institute recognized by UGC/AICTE/Appropriate
Statutory Authority. The onus of proving recognition rests with the candidate only.
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(iv) All the prescribed essential qualifications should only be full-time/regular and from recognized University/Institution.
Qualification acquired through distance learning, part-time, private, open schooling/NIOS etc. will not be considered in
any case (except for posts at Sr. No. 5, 6 & 7).

(v) Acceptable disciplines/trades mentioned against the posts of ST/SA (Category-l) - Diploma Holders in Engineering and
ST/TN (Category-ll) - Maintainer at Table 1 D and Table 1 E respectively will ONLY be considered.

3. Relaxations to Project Affected Persons (PAPs)

Relaxations are given to Project Affected Persons (PAPs) whose land is acquired for Nuclear Power Projects by NPCIL subject to
production of PAP certificate issued by the appropriate State Authorities.

A. Relaxation in the percentage of marks in the educational qualifications for the following posts is as follows:

Post

Sr. No Name of Post Essential Educational Qualification and Experience
Stipendiary Trainees/ Pass in HSC (12t Std.) with not less than 40% marks in aggregate in Science stream
3 Technician (ST/TN) (Category- | (with Physics, Chemistry and Mathematics Subjects) with English as one of the
1) - Plant Operator subjects at least at SSC level examination.

Pass in SSC with Science and Mathematics and English as one of the subjects at SSC
level examination with 2 years ITI certificate course in Trades mentioned at Table 1
E. Wherever for trades for which the ITI course is less than 2 years, 1-year experience
in the relevant area after completion of the course shall be required. 1-year
Apprenticeship training in different industries/establishments after completion of
the course in that trade, shall be considered as 1-year experience.

Stipendiary Trainees/
4 Technician (ST/TN) (Category-
1) - Maintainer

5 Assistant Grade-1 (HR)
Assistant Grade-1 (F&A) Pass in Graduation.
7 Assistant Grade-1 (C&MM)

o)}

B. Relaxation in Age: For the posts of Assistant Grade-1 (HR), Assistant Grade-1 (F&A) and Assistant Grade-1 (C&MM),
relaxation in age in recruitment is provided in respect of PAPs to 45 years in General category, 48 years in OBC(NCL) category
and 50 years in SC/ST category.

C. Bonus Marks: 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project
Affected Persons (PAPs) whose land has been acquired for Nuclear Power Projects of NPCIL in all stages of selection to the
above-mentioned Group-C posts at Sr. No. 3, 4, 5, 6 & 7. As far as Skill Test/Proficiency Test is concerned, where such
candidates are not able to clear Skill/Proficiency Test, additional training will be provided for 3 months along with regular
training. Subsequently, Skill/Proficiency Test will be conducted and if the candidate fails to clear this test, their
traineeship/offer of appointment will be terminated.

4. Terms of training for the posts of ST/SA (Category-I) and ST/TN (Category-Il)

Post Sr. No. Name of Post Duration of Training and Amount of Stipend

Stipendiary Trainees/Scientific The duration of the training shall be 1} years (18 months). No reduction or
1 Assistant (ST/SA) (Category-I) - increase in the period of training is permissible.

Diploma Holders in Engineering

Stipendiary Trainees/Scientific The amount of stipend payable during 15tyear of training shall be X24,000/-
2 Assistant (ST/SA) (Category-l) - per month and during next six months of training shall be X26,000/- per

Science Graduates month. Also, book allowance as one time grant of X3,000/- shall be payable.

Stipendiary Trainees/Technician The duration of the training shall be two (2) years. No reduction or increase
3 (ST/TN) (Category-Il) - in the period of training is permissible.

Plant Operator

Stipendiary Trainees/Technician The amount of stipend payable during 1% year of training shall be 20,000/-
4 (ST/TN) (Category-Il) - per month and during 2" year of training shall be X22,000/- per month.

Maintainer Also, book allowance as one time grant of X3,000/- shall be payable.

Execution of Bond:

The candidates selected for the posts of ST/SA (Category-1) and ST/TN (Category-ll) are required to execute an agreement, an
indemnity bond/bank guarantee and a service bond as per the following:
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Indemnity Bond/Bank Guarantee

Name of Post Service Bond for serving in NPCIL for a period of
for an amount of
ST/SA (Category-I) Four years and six months (4% years) after completion of training %4,47,000/-
ST/TN (Category-Il) Five (05) years after completion of training %5,07,000/-

Note:

(i) In the event of breach of bond, the amount repayable will be equivalent to the stipend plus book allowance actually

received during the training period with interest.

(i) Transfer of bond amount to other Departments / within NPCIL Units or any DAE Unit is not permissible.

Absorption Norms:

e  Forsuccessful completion of training for the posts of ST/SA (Category-I) and ST/TN (Category-Il), a minimum of 60% marks
in the aggregate marks are to be secured. Failing to secure a minimum of 60% marks in aggregate, the trainee shall not

be considered for absorption in NPCIL.

e On successful completion of training, ST/SA (Category-l) trainees may be absorbed as Scientific Assistant/B and ST/TN
(Category-11) may be absorbed as Technician/B at minimum scale of pay attached to respective post. However, additional
increments may be granted depending upon the percentage of marks obtained during training.

5. Payon Appointment

Grade Pay Level Pay Dearness Allowance
in the Pay Matrix in the Pay Matrix (DA)*
Scientific Assistant/B 6 X35,400/-
Tec-hnluan/B 3 X21,700/- 55% of Pay in the Pay Matrix
Assistant Grade-1 (HR) (as on 01/01/2025)
Assistant Grade-1 (F&A) 4 %25,500/-
Assistant Grade-1 (C&MM)

* DA is based on the rates notified by Government of India from time to time.

Those appointed to the above posts will be on probation for a period of one year and shall be confirmed in the post ONLY on

successful completion of the probationary period.

In addition to the emoluments as above, the following allowances, incentives and facilities are also available as per extant rules:

A. Allowances:
e Transport Allowance
e House Rent Allowance/Housing/Leased Accommodation
e Site Location Allowance
e  Professional Update Allowance (Annual)
e Leave Travel Allowance

B. Employee Benefits and Miscellaneous Facilities:
e Leave and Leave Encashment
e  Medical Facility for Self and Dependents (CHSS)
e  Educational Facility for children within township
e  Children Education Assistance
e  Reimbursement of Cable TV Expenditure
e Reimbursement of Newspaper Charges
e  Reimbursement of Mobile Phone Charges
e Canteen Subsidy
e  Reimbursement of Membership fees for Professional Institution

C. Incentives:
e Performance Linked Incentive

D. Loans and Advances:
e Interest bearing advances (House Building, General Purpose)

E. Retirement Benefits/Social Security Schemes:
NPCIL/KAKRAPAR GUJARAT SITE/HRM/01/2025
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e Employee Provident Fund

e  Gratuity

e  Post-Retirement Medical Care

e Benevolent Fund

e  Group Insurance

e  NPCIL Defined Contribution Pension Scheme

6. Age Limit

Po;:)Sr. Name of Post Age Limit
1 Stipendiary Trainees/ Scientific Assistant (ST/SA) (Category-1) - Diploma Holders in Engineering 18 to 25 vears
2 Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-I) - Science Graduates y
3 Stipendiary Trainees/Technician (ST/TN) (Category-Il) - Plant Operator 18 to 24 vears
4 Stipendiary Trainees/Technician (ST/TN) (Category-Il) - Maintainer ¥
5 Assistant Grade-1 (HR)
6 Assistant Grade-1 (F&A) 21 to 28 years
7 Assistant Grade-1 (C&MM)

Note: The lower and upper age limit will be considered as on the last date of submission of online application i.e. 17/06/2025.

7. Relaxation in Upper Age Limit

The following age relaxation would be applicable for the respective categories, wherever applicable:

;:)'. Category Age Relaxation
a. | Scheduled Caste/Scheduled Tribe 05 years
b. | Other Backward Classes (Non-Creamy Layer) 03 years
c. | Persons with Benchmark Disability (PwBD) - UR/EWS 10 years
d. | PwBD - Scheduled Caste/Scheduled Tribe 15 years
e. | PwBD - Other Backward Class (Non-Creamy Layer) 13 years
f. Dependents of those who died in riots of 1984 (Dep 1984) 05 years
g. | Dependents of Defence Persons Killed in Action (DODPKIA) 05 years
Widows, divorced women and women judicially separated
from their husbands and who are not re-married (Only on Upto the age of 35 years (upto 40 years for Scheduled
h production of certified copy of the judgement/decree of Castes & Scheduled Tribes)
" | the appropriate court to prove that the fact of divorce or No relaxation in essential educational qualification or in
the judicial separation) method of recruitment
Applicable only for the Posts at Sr. No. 3 to 7
For Group-B posts: 05 years
The upper age limit in case of Ex-servicemen and
. . Commissioned Officers including ECOs/SSCOs shall be
i Ex-servicemen
relaxed by 05 years as per extant rules.
For Group-C posts: 03 years (after deduction of the military
service rendered from the actual age as on the closing date)
. Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on Contract/Fixed
) Term Appointment Basis, subject to a maximum of 5 years will be given.
Note:

(i) For applicants eligible for age relaxation in more than one category, cumulative age relaxation is available, subject to a

maximum of 56 years.

(i) Thereis no age limit for employees already serving in NPCIL who otherwise fulfil the prescribed criteria.

(iii) Reserved category applicants applying against unreserved posts meeting all the criteria prescribed for unreserved
applicants will not be considered for any relaxation/concession at any stage in the entire recruitment process.

(iv) SC/ST/OBC(NCL)/EWS/PwBD candidates must produce Caste/Category/Income & Asset certificate, as per the format

prescribed by Government of India from time to time.

(v) Relaxation and concessions for SC/ST/OBC(NCL)/EWS/PwBD/Ex-Serviceman will be provided as per the Government of

India orders issued from time to time.
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(vi) The age concession to PwBDs shall be admissible irrespective of the fact whether the post is reserved for PwBD or not,
provided the post is identified suitable for the relevant category of disability.

(vii) The OBC applicants must indicate their status as “Creamy Layer” or “Non-Creamy Layer” while filling the online
application. The applicants who belong to “Creamy Layer” are not entitled for relaxations and concessions admissible to
OBC (Non-Creamy Layer) Category.

(viii)The OBC(NCL) and EWS certificate should be valid as on the last date of submission of online application (FY 2025-26).

(ix) If the candidate has worked in NPCIL on Contract, the Experience/Service Certificate issued by the Contractor duly

forwarded by Engineer/Officer In-charge of NPCIL should clearly indicate the period of service, work order no.,

designation and details of job responsibilities.

8. Physical Standards for the posts of ST/SA (Category-l) and ST/TN (Category-I1)

Post Sr. Name of Post Minimum Minimum
No. Height Weight
1 Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-1) - Diploma Holders in
’ Engineering
2. Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-1) - Science Graduates 160 cms. 45.5 kgs.
3. Stipendiary Trainees/Technician (ST/TN) (Category-Il) - Plant Operator
4, Stipendiary Trainees/Technician (ST/TN) (Category-Il) - Maintainer

Note: Physical Standards are relaxable, if the candidate is otherwise medically fit.

9. Selection Process

PoNs:)Sr. Name of Post Selection Procedure
1 Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-I) -
Diploma Holders in Engineering » Online Examination (Computer Based Test)
5 Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-1)- | » Personal Interview
Science Graduates
> line E inati B T
Stipendiary Trainees/Technician (ST/TN) (Category-Il) - On |ne. .xamlnatlo.n (.Computer ased Test)
3 Plant Operator comprising of Preliminary Test (Stage-1)
P and Advanced Test (Stage-2)
Stipendiary Trainees/Technician (ST/TN) (Category-Il) -
4 Mapintaine:l / (ST/TN){ gory-1l) » Online Examination (Computer Based Test)
5 Assistant Grade-1 (HR) comprising of Preliminary Test (Stage-1)
- and Advanced Test (Stage-2)
6 Assistant Grade-1 (F&A) .
- »  Skill Test
7 Assistant Grade-1 (C&MM)

Note: A candidate must qualify at each stage of the prescribed selection process for final empanelment.

A. The exact date, time and venue of the online examination will be intimated to the screened-in candidates in advance. e-Admit
Card for appearing in the online examination will be made available to the screened-in candidates on the NPCIL career website
www.npcilcareers.co.in for downloading. Email/SMS will also be sent to screened-in candidates.

Question papers will be made available in trilingual format viz. English, Hindi and Gujarati.

C. Candidates qualifying in the online examination shall be shortlisted in the order of merit in the ratio of 1 post : 5 candidates
(where the qualifying no. of candidates are more than 5) for appearing in the Personal Interview/Skill Test/Document
Verification. In addition to the above, PwBDs will also be shortlisted post-wise in the ratio of 1:5 in each category of disability
for which vacancies are reserved. If there are more than 01 candidate with the same cut-off marks while shortlisting, all the
candidates with same cut-off marks will be shortlisted for Personal Interview/Skill Test/Document Verification. Exact date,
time and venue of the Personal Interview/Skill Test/Document Verification will be intimated to the shortlisted candidates in
advance. A call letter for appearing in Personal Interview/Skill Test/Document Verification will be made available to the
shortlisted candidates on the NPCIL career website www.npcilcareers.co.in for downloading. Email/SMS will also be sent to
shortlisted candidates.

D. For posts at Sr. No. 3, 4,5, 6 & 7, Preliminary Test (Stage-1) and Advanced Test (Stage-2) will be conducted in a single day,
back-to-back without any break. The candidates qualifying in Preliminary Test (Stage-1) will ONLY be considered as qualified
for Advanced Test (Stage-2).

w
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9.1 Selection Process for the posts of ST/SA (Category-l):

Online Examination:
e The duration of the online examination will be of 1% hrs.
e Online examination will comprise of 50 multiple choice questions (choice of four answers) of respective discipline.
e Online examination will be for a total of 100 marks. 02 (two) marks will be awarded for each correct answer and 0.5
(half) mark will be deducted for each incorrect answer.

e The qualifying standards for online examination are as follows:
General Category (UR) - 40% marks
SC/ST/OBC(NCL)/EWS/PWBD - 30% marks

e The candidates securing lesser marks than the qualifying standards defined above will be screened out.

e The candidates will be shortlisted in each post for personal interview in the ratio of 1 post : 5 candidates (wherever the
number of candidates are more than 5) in the order of merit prepared based on marks secured in online examination.
If there are more than 01 candidate with the same cut-off marks while shortlisting, all the candidates with same cut-off
marks will be shortlisted for personal interview.

Personal Interview:
e Personal Interview will be for a total of 100 marks.
e The qualifying standards for personal interview shall be as follows:
General Category (UR) - 40% marks
SC/ST/OBC(NCL)/EWS/PwBD - 30% marks
e Final selection will be based on the performance of the candidate in online examination and personal interview. The
weightage will be 50:50.

In case of tie while preparing the merit list, following criteria shall be adopted in sequence for deciding position in merit list:
e Candidates with higher marks in online examination will be placed higher on the merit list.
e Candidates with lower negative marks in online examination will be placed higher on the merit list.
e Candidates older in age will be placed higher on the merit list.

9.2 Selection Process for the posts of ST/TN (Category-Il):

Preliminary Test (Stage-1):

e It will be a screening examination to shortlist candidates for Advanced Test (Stage-2). The Stage-1 test will comprise of
50 Multiple choice questions (choice of four answers) of 01 (one) hour duration in the following proportion:
a) Mathematics - 20 Questions
b) Science - 20 Questions
c) General Awareness - 10 Questions

e Stage-1 test will be for a total of 150 marks. 03 (three) marks will be awarded for each correct answer, and 01 (one)
mark will be deducted for each incorrect answer.

e The qualifying standards for Stage-1 test are as follows:
General Category (UR) - 40% marks
SC/ST/OBC(NCL)/EWS/PwWBD - 30% marks

e The candidates securing lesser marks than the qualifying standards defined above will be screened out.

Advanced Test (Stage-2):

e All the candidates appearing in Stage-1 will undertake the Stage-2 test. The test will comprise of 50 Multiple choice
questions (choice of four answers) of 02 (two) hours duration.

e The syllabus for the Stage-2 test will be based on the respective essential qualification. The level of questions for the
post of ST/TN (Plant Operator) will be based on the syllabus in HSC or ISC and that for the posts of ST/TN (Maintainer),
the same will be in their respective ITI trade.

e Stage-2 test will be for a total of 150 marks. 03 (three) marks will be awarded for each correct answer, and 01 (one)
mark will be deducted for each incorrect answer.

e The qualifying standards for Stage-2 are as follows:

General Category (UR) - 30% marks
SC/ST/OBC(NCL)/EWS/PwBD - 20% marks

e The Stage-2 test will be considered for evaluation only if the candidate qualifies in Stage-1 test. A merit list of candidates
will be prepared after Stage-2, based on marks secured in Stage-2 ONLY.

e The candidates will be shortlisted in each post for skill test in the ratio of 1 post : 5 candidates (wherever the number
of candidates is more than 5) in the order of merit prepared based on marks secured in Stage-2. If there are more than
01 candidate with the same cut-off marks while shortlisting, all the candidates with same cut-off marks will be
shortlisted for skill test.
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In case of tie while preparing the merit list, following criteria shall be adopted in sequence for deciding position in merit list:
e Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.
e Candidates with higher marks in Stage-1 will be placed higher on the merit list.
e Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.
e Candidates with higher positive marks in Mathematics in Stage-1 will be placed higher on the merit list.
e Candidates with higher positive marks in Science in Stage-1 will be placed higher on the merit list.

Skill Test (Stage-3) (applicable only for ST/TN (Maintainer))
e The Skill Test will be of qualifying nature only on GO/NO GO basis i.e. GO (Qualified) and NO GO (Not Qualified).
e The qualifying standards for Stage-3 shall be as follows:
General Category (UR) - 50% marks
SC/ST/OBC(NCL)/EWS/PWBD - 40% marks
e Candidates qualifying for the Skill Test (Stage-3) will be shortlisted and empaneled in order of merit based on marks
secured in Stage-2.

Note: There will not be any Skill Test for the post of ST/TN (Plant Operator). The number of candidates shortlisted for Document
Verification after online examination will be 3 times the number of vacancies for each category. If the number of candidates
qualified in written test is less than 3 times the number of vacancies for each category, then all the qualified and eligible
candidates will be called for Document Verification. However, in case of tie the number of candidates to be shortlisted for
Document Verification may exceed the limit of 3 times. Candidates clearing the Document Verification will be empaneled in
order of merit based on marks secured in Stage-2.

9.3 Selection Process for the post of Assistant Grade-1 (HR)/(F&A)/(C&MM):

Preliminary Test (Stage-1):

e It will be a screening examination to shortlist candidates for Advanced Test (Stage-2). The questions will be of
graduation level and the examination will comprise of 50 Multiple choice questions (choice of four answers) of 01 (one)
hour duration in the following proportion:

a) General Knowledge & Current Affairs - 25 Questions
b) Computer Knowledge - 15 Questions
c) English - 10 Questions

e Stage-1 test will be for a total of 150 marks. 03 (three) marks will be awarded for each correct answer, and 01 (one)
mark will be deducted for each incorrect answer.

e The qualifying standards for Stage-1 are as follows:

General Category (UR) - 40% marks
ST/OBC(NCL)/EWS/PwBD - 30% marks
e The candidates securing lesser marks than the qualifying standards defined above will be screened out.

Advanced Test (Stage-2):

e All the candidates appearing in Stage-1 will undertake the Stage-2 test. The test will comprise of 50 Multiple choice
questions (choice of four answers) of 02 (two) hours duration in the following proportion:
a) Quantitative Aptitude - 25 Questions
b) Critical Reasoning - 25 Questions

e Stage-2 test will be for a total of 150 marks. 03 (three) marks will be awarded for each correct answer, and 01 (one)
mark will be deducted for each incorrect answer.

e The qualifying standards for Stage-2 are as follows:
General Category (UR) - 30% marks
ST/OBC(NCL)/EWS/PwWBD - 20% marks

e The Stage-2 test will be considered for evaluation only if the candidate qualifies in Stage-1 test. A merit list will be
prepared for candidates after Stage-2, based on marks secured in Stage-2 ONLY.

e The candidates will be shortlisted in each post for skill test in the ratio of 1 post : 5 candidates (wherever the number
of candidates is more than 5) in the order of merit prepared based on marks secured in Stage-2. If there are more than
01 candidate with the same cut-off marks while shortlisting, all the candidates with same cut-off marks will be
shortlisted for skill test.

In case of tie while preparing the merit list, following criteria shall be adopted in sequence for deciding position in merit list:
e Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.
e Candidates with higher marks in Stage-1 will be placed higher on the merit list.
e Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.
e Candidates older in age will be placed higher on the merit list.
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i)

1.

Skill Test (Stage-3):
Typewriting Test on Personal Computer (PC) as per procedure at (a) below and
ii) Computer Proficiency Test on Personal Computer (PC) as per procedure at (b) below

(a) Procedure for conducting Typing Proficiency Test on PC

Candidates will be issued with a printed passage containing a minimum of 300 words in English. Those interested to
take Hindi typing test will also be given a passage of 300 words in Hindi.

The duration of the test will be 10 minutes subject to what is stated in Para (3) below. Candidates will be required to
type the given passage on the computer on word-processing software within 10 minutes at the rate of 30 words per
minute for English or 30 words per minute in Hindi for those who opted to type in Hindi.

Candidates will be given additional time to the extent of 5 minutes to format the typed passage in the same way as it is
in the supplied hand-out and to print the passage. The following formatting features will be tested:

e Indenting of paragraphs e Using different font size

e Selected text in Bold e Inserting of paragraph numbers

e Underline e Center, left, right, justification

e ltalics e Setting of left/right margin

*  Using different font type e Line spacing of the passage, viz. single, double

6.

1.

4.

(b) Procedure for conducting Computer Proficiency Test

The Skill Test will be of qualifying nature only on GO/NO GO basis i.e. GO (Qualified) and NO GO (Not Qualified).

There is no bar to candidates correcting the mistakes by use of editing tools while typing the passage within the allotted

10 minutes time if the candidate has finished typing the passage before time.

The speed, accuracy and mistakes will be evaluated as under:

(a) For one omission/addition of word, one mark will be deducted. If the candidate could not type the entire passage,
the number of words left will be counted as omission and one mark will be deducted for each left out word.

(b) For each spelling mistake, one mark will be deducted.

(c) Total marks for formatting will be 10 marks and total features in the paragraph will be 10 as mentioned at above
table. In case of formatting features, if the candidate carries out the formatting as per the specimen, one mark for
each feature will be given. Otherwise, no marks will be given. Out of the 10 marks for the formatting features, a
candidate should secure at least 6 marks to qualify.

(d) In order to qualify the test, the candidate should secure at least 6 out of 10 marks for formatting features and a
speed of 30 words per minute in English or 30 words per minute in Hindi for those who opted to type in Hindi.
Mistakes to the extent of 3% of the total number of words in the given passage will only be allowed. In case the mistakes

exceed 3%, the candidate will be deemed as failed in typing proficiency test.

Computer Proficiency Test will be designed to test the candidate’s proficiency in MS Windows Operating System and
Desk Top applications such as MS Office (Word, Excel, Access, Power Point), e-mail management and internet surfing.
A test paper consisting of two parts will accordingly be prepared consisting of six questions viz. Part | - for Word, Excel,
Access, Power Point and Part Il - for e-mail management and internet surfing. The test will be for a duration of 30
minutes and will carry 100 marks.

Part | will consist of 4 (four) questions and will carry equal marks of 20 each and the Part Il will consist of 2 (two)
questions and will carry 10 marks each.

Candidates with 50% and above marks will be declared as qualified (GO) and those with less than 50% will be declared
as not qualified (No GO).

10. Application Fee

A non-refundable application fee as under is chargeable only to male applicants belonging to General, EWS and OBC categories.
Female applicants, applicants belonging to SC/ST category, PwBD, Ex-Servicemen, Dependents of Defence Personnel Killed in
Action (DODPKIA) and employees of NPCIL are exempted from payment of application fee.

Post Sr.
o;o r Name of Post Application fee

1 Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-I) - Diploma Holders in Engineering 2 150/
2 Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-I) - Science Graduates
3 Stipendiary Trainees/Technician (ST/TN) (Category-Il) - Plant Operator
4 Stipendiary Trainees/Technician (ST/TN) (Category-Il) - Maintainer
5 Ass!stant Grade-1 (HR) % 100/-
6 Assistant Grade-1 (F&A)
7 Assistant Grade-1 (C&MM)
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Note: If applicant is eligible to apply in more than one post & willing to apply in multiple posts, she/he must submit separate
application for each post with separate application fee. However, if the online examination is held for all the posts in one session,
she/he can appear for the test against any one post only of her/his choice.

11. Travelling Allowance (TA)

a)

Only outstation Scheduled Caste/Scheduled Tribe candidates called for Online Examination and who are not employed
in Central/State Govt./Public Sector Organization/Corporation/Local Govt./Panchayat will be paid to and fro Railway fare
by 2" class/sleeper class or ordinary bus fare by the shortest route as per rules, on production of original journey tickets
along with copy of Caste Certificate. However, the reimbursement will be made to those candidates who are travelling
from a place beyond 30 kms. subject to production of journey tickets.

The SC/ST candidates called for online examination and eligible for TA will be required to submit journey tickets, caste
certificate and their bank account details (including copy of first page of bank passbook) along with the prescribed format.
TA will be remitted to the bank account of the candidates electronically for to and fro fare by the shortest route only
based on the correspondence address mentioned in the online application.

b)

Waitlist will be limited to equal number of candidates as in the select main list in different posts and categories.

The waitlist shall be operated only in the event of occurrence of a vacancy caused by non-joining of the candidate from
the select list within the stipulated time allowed for joining the post or where a candidate joins the post but resigns or
dies within a period of one year from the date of joining, if a fresh panel is not available by that time.

The waitlist will not be operated beyond one year from the date of approval of panel or after notifying any such
recruitment, whichever is earlier.

13. Document Verification

The following original documents will be verified at the time of Personal Interview/Skill Test/Document Verification (as applicable).
Non-production of original documents will debar the applicant from appearing for Personal Interview/Skill Test.

a)
b)
c)

f)
g)
h)
i)

Photo identity proof of PAN Card/Driving License/AADHAR Card/Voter ID/College ID/Government issued ID.

One clear printout of the full online application form.

Date of Birth proof:

e  10%™ (SSC) passing certificate indicating Date of Birth OR

e School Leaving Certificate

Qualification(s):

e All Certificates/Mark Sheets for each Year/Semester in support of Educational/Technical/Professional Qualifications
as prescribed.

e Applicants who are awarded Gradations under the CGPA system are required to bring proof issued by the
University/Institute converting the CGPA Gradation into appropriate percentage, which should meet the advertised
requirement for the post.

e As regards conversion of CGPA grading, if it is not provided by the respective University/Institute and formula to
convert CGPA into percentage is not available, following standards will be followed:

:ﬁ:ii?; Equivalent Equivalent Equivalent Equivalent Equivalent Equivalent Equivalent
qualifying CGPA/CPl on | CGPA/CPI on | CGPA/CPI on | CGPA/CPI on | CGPA/CPI on | CGPA/CPI on | CGPA/CPI on
- 10-point scale | 9-point scale | 8-point scale | 7-point scale | 6-point scale | 5-point scale | 4-point scale
examination
55% 5.9 4.9 4.4 3.8 3.3 2.7 2.0
60% 6.5 5.4 4.8 4.2 3.6 3.0 2.2
65% 7 6 5.3 4.6 4 3.3 2.5

Experience Certificate (if any), on the letterhead of the establishment, clearly mentioning period and nature of
experience, with seal & stamp of establishment and signed by Competent Authority of the establishment. Only full-time
post-qualification experience shall be considered. Experience Certificate will be required irrespective of whether the
candidate is working on the rolls of the establishment or on contract.

PAP certificate issued by the appropriate State Authorities.

Applicants working in Central/State Government/PSUs/Aided Institutions should bring No Objection Certificate (NOC)
from the organization, failing which they will not be allowed to appear for Document Verification and further process.
Applicants are required to furnish a Gazette Notification/Valid Certificate, in respect of change of name, if applicable.
Discharge Certificate of Ex-Serviceman, if applicable.
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)

k)

m)

n)

PwBD candidates are required to submit a Disability Certificate issued by an authority, as prescribed in The Rights of
Persons with Disabilities Act 2016 and Rights of Persons with Disabilities Rules 2017.

Certified copy of the judgment/decree of the appropriate Court to prove the fact of divorce or the judicial separation in
respect of widows, divorced women and women judicially separated from their husbands and who are not remarried, if
applicable.

SC/ST/OBC(NCL)/EWS/PwBD applicants must submit caste/category/valid Income & Asset certificate (as applicable), as
per the format prescribed by Government of India.

If the candidate has worked in NPCIL on Contract, the Experience/Service Certificate issued by the Contractor duly
forwarded by Engineer/ Officer In-charge of NPCIL should clearly indicate the period of service, work order no.,
designation and details of job or responsibilities.

If the candidate has worked in NPCIL on Fixed Term Appointment Basis, the Experience/Service Certificate issued by NPCIL
should clearly indicate the period of service, designation and details of job or responsibilities.

14. How to Apply

a)

b)

c)

d)

e)

f)

Eligible Candidates must apply through online application form provided on the website www.npcilcareers.co.in only.
Applications submitted in any other form including handwritten/typewritten applications in hard format delivered in
person or by other means will not be entertained. DO NOT SEND any of the documents/application etc. to NPCIL.
However, candidates may take print-out of the application form which needs to be submitted to NPCIL, if selected.

The online application form will be available on the website www.npcilcareers.co.in from 28/05/2025 at 10:00 hrs. and
will close on 17/06/2025 at 16:00 hrs.

It is mandatory to input all the relevant information (such as educational qualification details, duration, percentage of
marks, contact mobile number, email address etc.) to complete the registration and get the Registration/Application
number. Candidates are therefore advised to keep such information ready before applying online.

Before applying online, candidate should scan his/her photograph in JPG format, of size not more than 50KB and a
minimum of 125 x 165 pixels (4.4 x 5.8 cm) in dimensions and signature in JPG format of size not more than 20kB and a
minimum of 125 x 80 pixels (4.4 x 2.9 cm) in dimensions. The photograph should be in colour, against a light colored,
preferably white background and if you wear glasses make sure that there are no reflections, and your eyes can be clearly
seen. The applicant must ensure that the photograph to be uploaded is of the required size and the face should be clearly
visible. The photograph uploaded will be printed on the e-Admit Card/Call letter and only the candidate whose
photograph is printed on the e-Admit Card/Call Letter will be allowed to appear for Online Examination/Personal
Interview/Skill Test, if called for. The applicant must ensure that the signature image should be clearly visible and must
sign on white paper with blue/black ink pen.

Applicant is requested to enter her/his valid and active email address, as all important communications will be sent to
this email address. SMS will also be sent to the applicant if an active/functional mobile number for communication is
provided. If the mobile number registered by the applicant is in the TRAI NCPR list (formerly called DND), the applicant
will not receive SMS alerts related to the registration. If an applicant wants to receive future SMS alerts from NPCIL
related to this recruitment, she/he is requested to remove her/his mobile number from the NCPR list through service
provider.

The Online registration process consists of the following steps:

Step 1. Click on Apply=>Online Registration at the top/left for registration. The applicant is required to furnish all basic
information such as Name, Date of Birth, Category, Email, Mobile number. On successful completion of this stage, an
activation link is generated/allotted and sent to applicant’s email.

Step 2. The applicant is required to activate the account by clicking on the activation link received through email after
completing registration in Step 1.

Step 3. On successful completion of this activation, applicants can login using their Login ID and password to apply online.
In this step the applicant is required to fill out all details of her/his Educational Qualifications, Work Experience etc.

This is a multi-stage process where applicants are allowed to go to the next stage only on entering the information
required for the current stage. The sequence of stages is as follows:

(i) Educational Qualifications

(i) Post Qualification Work Experience, if applicable
(iii) Personal Details

(iv) Upload Photo & Signature

(v) Submit Application
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g)

h)
i)

)

k)

The links for the above stages is available under ‘Apply Online’ menu (Apply=>Apply Online). The applicant should start
by clicking on the "Educational Qualifications" link. Once information is saved, the next stage Work Experience will be
made available to fill out the information.

On entering all the information related to current stage, the applicant can use the “Save and Proceed to Next Step" option
at the bottom of the form which will save the information entered in current stage and opens the next stage for filling.
The next stage can also be opened using the link provided in Apply Online menu (Apply=>Apply Online).

The information at any stage can be saved using the "Save and Proceed to Next Step" option.

Once the applicant reaches the “Submit Application" stage, a draft of all the information entered along with the list of
documents/certificates uploaded by the applicant will be shown. At this point the applicant is allowed to modify any
details entered in earlier stages.

If applicant is sure that all the information entered/uploaded is correct, she/he can submit the application using "Submit
Application" option. Please note that the applicant will not be allowed to make any changes in the information furnished
once she/he submits the application. After submission of the application, the application number will be generated in
respect of the candidates who are exempted from payment of Application fees. In respect of candidates for whom
Application fee is applicable, they will be redirected to make online payment, once the form is successfully submitted.

Step 4. Only male candidates belonging to General/EWS/OBC categories are required to make a non-refundable payment
of Rs. 150 for Posts at Sr. No. 1 & 2 and Rs. 100 for Posts at Sr. No. 3 to 7 (refer Clause No 10. Application Fee) towards
application fee with the applicable bank charges. The application fee can be paid on any day between 28/05/2025 (10:00
Hrs. onwards) to 17/06/2025 (till 16:00 Hrs.) only.

SC, ST, PwBD, Ex-serviceman, DODPKIA, Female candidates and employees of NPCIL are exempted from the payment of
Application Fee.

Candidates are required to make application fee payment through debit card/credit card/net-banking/UPI etc. online
through payment gateway integrated with the application form.

After submitting your payment fee online, PLEASE WAIT FOR THE INTIMATION FROM THE SERVER. DO NOT PRESS BACK
OR REFRESH BUTTON IN ORDER TO AVOID DOUBLE CHARGE. On completion of the transaction, Candidates are advised
to login again using their credential and check the status of the payment. In case of payment failure, candidates are
advised to repeat the process of payment to avoid rejection of the application.

Once the payment of application fee is successfully completed, Application number will be generated.

ITISSUGGESTED TO CLOSE THE BROWSER WINDOW ONCE YOUR TRANSACTION IS COMPLETE, TO ENSURE THE SECURITY
OF YOUR DATA RELATED TO TRANSACTION.

No other mode of payment will be accepted. The candidature of applicants submitting a fee of lesser amount or
depositing fee through any other mode other than the prescribed method, will be rejected. The application fee paid by
ineligible candidates shall be forfeited and no correspondence shall be entertained in this regard. Application fee once
paid will not be refunded under any circumstances. Candidates are therefore requested to verify their eligibility before
making payment of application fee.

The Online Application Process is completed only after all the above-mentioned applicable steps are completed. Then
the candidate can view/print the online application form.

Application Status can be seen by the applicant by login through the “Applicant’s Login" link.

Applicants are requested to make a note of the Login ID and password, as she/he will need this to login to the website to
check her/his application status. An email will also be sent to the applicant with the application number.

Exact percentage of the marks should be mentioned in the qualification percentage of marks column and no rounding off
of marks should be done e.g. 59.99% should NOT be rounded off to 60%.

Applicants will be informed through email/SMS (if active/functional mobile number provided) about the availability of e-
Admit Card on the website for Online Examination. Similarly, applicants will be informed through call letter on the NPCIL
Careers website/email/SMS about the Personal Interview/Skill Test/Document Verification, if shortlisted. The time and
venue of the Online Examination/Personal Interview/Skill Test/Document Verification will be available in the e-Admit
Card. Applicants can login through the Applicant’s Login and print the same. The applicant must carry a clearly printed e-
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m)

n)

o)

Admit Card to the Online Examination/Personal Interview/Skill Test/Document Verification venue, without which she/he
will not be allowed to appear for Online Examination/Personal Interview/Skill Test/Document Verification.
Before submitting the online application form, the applicant must ensure that they fulfill all the eligibility criteria with
respect to age, educational qualifications, experience etc. as prescribed in the advertisement. Initial screening is primarily
based on the information provided in the online application form. It is, therefore, strongly advised that all the details
should be carefully and correctly entered in online application form.
Applicants are required to keep the scanned signature and photograph ready for uploading at the time of online
registration.
Please note that the 'Online Application Form' without valid signature and photograph will not be accepted. Please note
that the signature will not appear in the printout of the application form. As and when candidate is required to bring the
application form, she/he must sign the application in original and bring the same.
Important: Four Step Process:
I Registration

1. Activation

I, Fill Applicant Details, upload signature, photo & submit application

V. Payment of Application Fee (if fee is Applicable)

15. General Instructions

a)
b)

d)

f)
g)

h)

i)

k)

m)

Only Indian Nationals are eligible to apply.

Before submitting the online application form, the candidate must ensure that she/he fulfills all the required eligibility

criteria for the post for which she/he is applying as detailed for the respective post. If the candidate is not eligible, her/his

candidature will be cancelled at any stage of the recruitment process. If the candidate qualifies in the selection process

and subsequently, it is found that she/he does not fulfill the eligibility criteria, her/his candidature will be cancelled and

if appointed, services will be terminated without any notice/compensation.

If the applicant is eligible to apply in more than one post & willing to apply in multiple posts, she/he must submit separate

application for each post with separate application fee. However, if the online examination is held for all the posts in one

session, she/he can appear for the test against any one post only of her/his choice.

In case of multiple/duplicate applications for the same post by a candidate, only the latest application will be considered.

The cut-off date for reckoning minimum & maximum age limit and educational qualification would be the last date of

submitting online application i.e. 17/06/2025.

Only Post Educational Qualification experience will be considered as relevant experience.

Category (SC/ST/OBC(NCL)/EWS/PwBD) once filled in the online application form will not be changed and no request for

change of category due to non-availability of prescribed certificate will be entertained later. Accordingly, no benefit of

other categories will be admissible later.

Interested and eligible serving employees of NPCIL after applying online are required to take printout of online application

form and send it through proper channel.

Application will be rejected, if the application fee has not been received in NPCIL account on or before 17/06/2025 (16:00

hrs.) in respect of those who are required to pay application fee.

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, calculator,

pen scanners or any other such electronic devices are not permitted inside the Examination Hall. Any infringement of

these instructions shall entail cancellation of candidature.

The candidate is allowed to appear for Online Examination/Personal Interview/Skill Test/Document Verification based on

information furnished by her/him in the online application form. It is, therefore, strongly advised to ensure that they fulfil

all the prescribed eligibility criteria before applying and enter all the details carefully and correctly in the online

application form. In case, it is found at a later stage that the information furnished by the candidate is false or the

candidate does not fulfil any of the eligibility criteria, the candidature of such candidate will be cancelled and no

correspondence in this regard will be entertained.

The screened-in candidates appearing for the Online Examination should invariably carry with them Photo identity proof

of PAN Card/Driving License/AADHAR Card/Voter ID/College ID/Government issued ID and One clear printout of the

e-Admit Card bearing photograph of the applicant at the time of reporting. Additionally, the shortlisted candidates

appearing for Personal Interview/Skill test/Document Verification should invariably carry with them the following:

e One clear printout of the full online application form.

e One set containing self-attested copies of the certificates in support of educational qualification (both degree
certificate and mark sheets), experience, caste, proof for date of birth etc.

e  Originals of all the above-mentioned documents.

Applicants will not be allowed to appear for Personal Interview/Skill Test/Document Verification, if the required

certificates/documents are not produced.

Applicants appearing for Personal Interview will have the choice of answering the questions either in Hindi or English.
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n)

o)

p)

a)

t)
u)

v)

w)

bb)

cc)
dd)
ee)

ff)

The candidate’s appointment will remain provisional subject to caste/category certificates being verified by appropriate

authorities and verification of other testimonials. The candidate’s services will be liable to be terminated forthwith

without assigning any reason in case the above verification reveals that her/his claim for belonging to

SC/ST/OBC/EWS/PwBD category and other testimonials is found false. NPCIL also reserves the right to take further such

action against the candidate as it may be deemed proper, for production of such false caste certificate/testimonials.

The prescribed essential qualifications are the minimum and the mere possession of the same does not entitle applicants

to be called for Online Examination and/or Personal Interview/Skill Test.

Candidates working in the Central/State Government/Public Sector Undertakings/Autonomous Bodies/Aided Institutions

should produce “No Objection Certificate (NOC)” from the organization at the time of Personal Interview/Skill

Test/Document Verification, failing which they will not be allowed to appear for Personal Interview/Skill Test/Document

Verification.

NPCIL reserves the right to cancel/restrict/enlarge/modify/alter the recruitment process, if need so arises, without

issuing any further notice or assigning any reason thereof. NPCIL may at the discretion re-conduct any stages of Online

Examination/Personal Interview/Skill Test, wherever necessary in respect of a centre/venue and/or all centres/

candidates in case of any eventualities.

No request for change of Centre, date and time allotted for Online Examination/Skill Test/Personal Interview/Document

Verification (wherever applicable) will be entertained. NPCIL reserves the right of allocation of Centre for Online

Examination/Skill Test/Personal Interview/Document Verification as it may deem fit which the candidate will be informed

through email and/or SMS and no further request for any change shall be entertained in this regard.

Issuance of e-Admit Card/Call Letter for the Online Examination/Personal Interview/Skill Test/Document Verification will

not confer any right/claim for appointment to the posts advertised. Final selection will be purely based on merit and is

subject to fulfilment of all the eligibility conditions, successfully qualifying in the prescribed selection process and further

subject to Govt. of India Guidelines on reservation and concessions to SC/ST/OBC(NCL)/EWS/PwBD in public services.

NPCIL reserves the right NOT to select a candidate for a post, if suitable candidate is/are not found.

The appointment of selected candidates to all the posts mentioned in this advertisement will be subject to satisfactory

reference check and verification of Character and Antecedents (C&A) and Special Security Questionnaire (5S5Q) by the

prescribed authority. Further, appointments will also be subject to the selected candidate being found medically fit as

per the standards prescribed for the post. The opinion of the Medical Officer authorized by NPCIL in this regard shall be

final.

All posts advertised carries with it the liability to serve in any of the Units of the Corporation or at any other place in India

depending upon NPCIL requirements.

The email ID and mobile number entered in the online application form should remain active till completion of

recruitment activities or joining (as applicable). No change in the email ID will be allowed once entered. All future

correspondence will be sent to the registered email.

Request for refund of online application fee made by the candidate will not be entertained under any circumstances.

In case of any ambiguity/dispute arising on account of interpretation in versions other than English, the English version

shall prevail.

In case of any dispute, legal jurisdiction will be Dist. Tapi, Gujarat.

If at any stage of the recruitment process including after recruitment or joining, it is found that the applicant:

(i) Has provided wrong information or submitted false documents; or Has suppressed relevant information; or

(ii) Does not meet the eligibility criteria prescribed for the post; or

(iii) Has resorted to unfair means during Online Examination/Personal Interview/Skill Test/Recruitment process; or

(iv) Is found guilty of impersonation; or

(v) Has created disturbance affecting the smooth conduction of Online Examination/Personal Interview/Skill
Test/Recruitment process at the centre/venue; or

(vi) Has uploaded non-human or irrelevant photograph.

The said applicant will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his

application/appointment will be cancelled/rejected forthwith and NPCIL will not entertain any correspondence from such

candidates.

Applicants applying in response to this advertisement may please visit web portals of NPCIL for latest updates in this

regard from time to time. Any telephone calls/any communication to any authority for seeking information will not be

entertained.

Records of the candidates not selected shall not be preserved beyond six (06) months from the date of publication of

select list.

Mere fulfilment of requirements as laid down in the advertisement does not entitle a candidate to be called for Online

Examination/Personal Interview/Skill Test/Document Verification.

The vacancies advertised are provisional. In case, the vacancy position indicated in the Advertisement is reduced to any

number or even to nil, Corporation is not liable to compensate the applicant for any consequential damage/loss.

CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.
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Note:

NPCIL is not responsible for any discrepancy in submitting details ONLINE. The candidates are therefore advised to strictly
follow the instructions.

The particulars furnished by the candidates in the Application form shall be taken as Final and further process of the
application will be based on these particulars only.

Before uploading/submission of online application form, the candidates should be cautious and ensure her/his eligibility
to apply for the post. No relevant column of the application form should be left blank.

16. Contact Us

Applicants may submit their queries, if any, pertaining to the recruitment of the posts mentioned in this advertisement
during the period mentioned above through the following path: https://www.npcilcareers.co.in -> Careers -> Select the
advertisement link -> “Contact Us”.

Queries received during the period from 28/05/2025 till 17/06/2025 (13:00 hrs.) will only be entertained.

Only valid queries pertaining to recruitment of the posts mentioned in this advertisement and received within the
stipulated time will be entertained. Invalid/vague queries will not be entertained.

Any further information/corrigendum/addendum, etc. pertaining to recruitment of the posts mentioned in this advertisement
will be uploaded on https://www.npcilcareers.co.in or https://www.npcil.nic.in. Please keep referring to these web portals.

NPCIL STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANCE AND
WOMEN CANDIDATES ARE ENCOURAGED TO APPLY

NUCLEAR POWER - PROVIDING A CLEAN AND SUSTAINABLE FUTURE
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